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Supporting a Neuro-
diverse Workplace

At Lundbeck, we are dedicated to restoring brain health, so
every person can be their best. Therefore, we are committed
to promoting an inclusive workplace and culture for neuro-
divergent employees, so they feel supported and can thrive.

At Lundbeck, we are committed to eradicating the stigma that surrounds brain disorders, and we leverage
our voice and expertise in neuroscience to raise awareness and challenge standards and increase op-
portunities for all, including our employees. We believe that we can only deliver our best when every brain
is in the game. Therefore, we are focusing on creating a supportive work culture where every employee
can thrive, including employees that have variations in their cognitive profile.

A neurodivergent person is someone whose neurological development and state are different from what
is considered typical. This also includes those who live with a neurological, psychiatric, or neurodevelop-
mental disorder, whether diagnosed or not. This includes employees living with migraine, depression,
anxiety, ADHD or are on the autism spectrum, to name a few.

At Lundbeck, we commit to fostering the best possible work conditions for employees who have variations
in their cognitive profile, as well as for employees who become neurodivergent during their employment.
If an employee experiences a change in their brain health that affects them in their current role, we will
have a dialogue on the possibilities to adapt the working conditions to better suit the employee while
ensuring delivery on their objectives.

We acknowledge that the following are essential for neurodivergent employees to thrive and perform at
their best:
e Support from their manager.
e A trusting and open dialogue between them, their manager, and their coworkers, taking privacy
protection into account.
e Flexibility about where and when to work depending on what is possible in the role.

At Lundbeck, hiring managers should be mindful of their biases and never discriminate against any neu-
rodivergent job applicant in either a positive or negative way.

Managers are empowered and supported to seek the best possible solutions for their neurodivergent
employees to thrive and fulfill their job responsibilities. The manager’s decision must support the team’s
ability to thrive, deliver results and collaborate effectively. Lundbeck’s People & Organization team and
the Corporate Health, Safety and Environment team will offer support to the manager and employee re-
garding possible solutions.

At Lundbeck, we want to keep progressing to become an even more supportive workplace for employees
with variations in their cognitive profiles. Therefore, we have the following focus areas:
e Further improve our managers’ ability to address and ensure the best possible wellbeing for em-
ployees and their entire team.
e Bring more awareness to all employees about what being a neurodiverse company is and how to
be supportive and respectful towards neurodivergent colleagues.



